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INTRODUCTION

Vocational education has always been both a strong advocate and critic of

guidance and counseling. As recently as 1984 with the publication of the

Unfinished Agenda: The Role of Vocational. Education in High School, there have

been calls for comprehensive guidance programs which provide information

leading to all jobs to all students. Criticism that secondary school guidance

programs are preoccupied with the college-bound student continues, as men-

tioned in The Status of Secondary School Guidance: A National Survey, (Peer,

1985). And while studies (Campbell, 1968; and Kaufman, 1967) report that

vocational students receive less vocational or career guidance than other

students, many vocational students are dissatisfied, confused or were not

really aware of the alternatives available to them (Palmo and Devantier,

1976).

Recently, within the National Career Development Association's (formerly NVGA)

1984 decennial publication, Designing_ Careers (Gysbers), obstacles present in

delivering career counseling were highlighted. Adaptations of this work by

Kinnier and Krumboltz (1984) are helpful when trying to serve secondary

students.

Secondary students who enroll in vocational education like other counselees:

- acquire inaccurate information and maladaptive beliefs about

themselves, training programs and jobs. They often operate under

assumptions they have never examined.

- are uncertain about their own priorities, abilities and interests

and feel unclear and conflicted about what they really want or value.

- are unaware of how their skills and preferences are related to the

occupational structure in society. They lack a means of obtaining

information and "reality testing" experiences.

- live in a world where a wealth of occupational information is

.available,available, but they find it difficult to ask pertinent questions, to
motivate themselves to find answers, to penetrate the overwhelming
mass of material, and to distinguish biased information from facts.
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- generally do not have a systematic method for making career-related

decisions. They often make decisions haphazardly or as a result of
pressure from significant others.

- find that searching for and obtaining a job is a lonely, frustrating

task for which they are often ill prepared.

Consistently, the Colorado Council for Vocational Education recommends that

guidance and counseling services need to be improved.

Action must be taken to strengthen guidance and counseling throughout

Colorado. Improvement is needed in role definition, certification and
recertification standards and in the area of information about fobs for
students, counselors, parents and teachers use. (Eight Annual SACVE

Report 1977.)

Each year it is implied that vocational enrollments, both in quality and

quantity, would increase if students received better vocational education

counseling.

As recent as March 8, 1984 within the Rules and Regulations adopted by the

State Board for Community Colleges and Occupational Education within the CVA

Act, the importance of vocational educational counseling was highlighted

through the following revisions:

...students may be enrolled and counted for FTE purposes in an

individual course in another approved vocational education pro-
gram when through counseling it has been deemed reasonable and

necessary to fulfill the student's occupational objective.
Evidence of counseling must be on file.

Furthermore, it is commonly understood that counselors are generally trained

in methods which better serve college bound students. It is ever more dis-

couraging to note that Colorado school counselor endorsement does not require

course work in vocational education or experience with the private sector.

The Colorado Department of Education makes reference to vocational education

counseling only with the following remarks:

...planning and decision making skills related to personal,

educational, social and career opportunities.

2

6



From the national level, further evidence of the need for vocational

education counseling is offered through House Bill H.R. 4974 (11/1381):

- when prevocational guidance and exploration programs are offered to

middle school and junior high school youth, the result has been a
qualitative as well as a numerical increase in vocational program
enrollments at the secondary and postsecondary levels.

- when vocational programs have consistently provided comprehensive

guidance services preceding, during, and following their tenure, the
iob market advantage of graduates has extended beyond the four years
presently associated with those who terminate their formal education
at the high school level. (H.R. 4974)

- Another survey found that the majority of students selected their high

school courses because they like the curriculum and not on the basis
of the kind of careers completing this program would enable them to
enter. This finding, together with the conclusion that almost 2.5
million youth yearly are leaving school unprepared for either further
education or for work suggests that better decisions could be made on
what to study in high school (NIE, 1972)

Mori specifically, the following data from the landmark American Vocational

Education study of 1982 (Career Information Resources in Secondary Schools)

points out the need for providing guidance which helps a student succeed in

vocational education and become employed.

- 47% of the students "never" had talked to counselors about occupations

- 40% of the students reported "never" talking to counselors about

preparing for an occupation

- About 60% had "never" talked to a counselor about finding a job.

However, counselors generally believe one should not counsel students into

vocational education or any other career choice. Good counseling and career

guidance activities are those which help secondary students expand their

options. While this runs counter to traditional vocational education, it

frustrates many general counselors who agree that too often "expanding

options" does not include access to information about vocational education.

While counselors in general disagree as to whether there is such a process as

vocational education counseling, this study assumed that a set of vocational

3 7



counseling strategies could be identified. Additionally, after considerable

help from this study's advisory counsel, all reference to "students who are

counseled into" was changed to "students who enroll in vocational education"

throughout the study. This does prove most helpful in that many strategies

are used with students considering but never enrolling in vocational

education. Yet, it is this researcher's belief that until vocational

education counseling strategies can be identified, isolated and practiced

there is little hope that the guidance profession can define or evaluate what

vocational counseling strategies help a secondary student succeed in

vocational education and become employable.

It was the purpose of this project to address the following questions:

1. What are acceptable vocational counseling strategies that students

might expect from their secondary school guidance program?

2. How much time do guidance staffs spend on advising and counseling

for vocational education at"the secondary level?

3. What vocational counseling strategies are used with students who

enroll in vocational classes/programs?

4. To what degree could vocational counseling strategies be helpful

in helping students succeed in vocational classes/programs?

5. How helpful do employers feel vocational counseling strategies are

in helping secondary vocational students become productive workers?

6. How helpful do graduates feel vocational counseling strategies were

in helping thed become employable?

4 8



RESEARCH OBJECTIVES

The following are the research objectives for this study. A chart
illustrating the objectives and specific populations involved with each
objective is also included.

1. To do an extensive national search and critique of the various
types of vocational education counseling now being used and
suggested within the field and literature.

2. To review and evaluate the data being collected through the
"Identification and Evaluation of Assessment Tools Used to Counsel
Students Who Enroll In Vocational Education Programs" project.

3. To identify large random samples of counselors, high school
principals and secondary vocational education directors so that
accurate perceptions representative of the State of Colorado

can be surveyed.

4. To identify employers of secondary vocational education graduates
so that they can provide input to what type of vocational education
counseling at the secondary level is most helpful in providing
them with productive workers.

5. To identify recently employed vocational education graduates to
obtain input regarding the type of vocational education counseling
most helpful in obtaining' employment.

6. To report data in a written and innovative format so that all
181 school districts can use the findings to plan and implement
change within their vocational education counseling programs.
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PROCEDURES

In order to obtain information from those involved in advising and counseling

students who enroll in vocational education as well as a group of secondary

vocational education graduates and employers, a series of questionnaires were

developed. The statements in the questionnaires were developed from informa-

tion gathered from a review of the literature and discussions with the

research's advisory committee.

Surveys were developed for the following groups to complete:

1. Sixty high school counselors identified by school principals
to be most involved in advising/counseling students who enroll
in vocational classes/programs. Using the Colorado High School
Athletic Association classification of schools, a counselor from
each of twenty schools selected randomly from class A, class AA,

and class AAA were mailed a survey. Follow-up phone calls were

made to those counselors not initially responding.

2. Sixty principals of randomly selected high schools. Using the

Colorado High School Athletic Association classification of
schools, principals from each of twenty schools randomly selected
from class A, class AA, and class AAA were mailed a survey.
Follow-up phone calls were made to those principals not
initially responding.

3. Vocational directors responsible for the aixty randomly selected
secondary high schools. In each phone call to the high schools
the principal's secretary was asked to identify the person serv-
ing as the secondary vocational education director. Surveys were

then sent to each individual and follow-up phone calls were made

to each person who did not initially return the survey.

4. Thirty secondary vocational education graduates who had completed

a program during the years 1984 and 1985 were randomly selected
from a pool of 105 students. They were eadh mailed a survey and
follow-up phone calls and additional mailings were made until the

surveys were returned.

5. Thirty employers, of secondary vocational education graduates who

had completed a program during the years 1984 and 1985 were
randomly selected from a pool of 93 employers. Phone calls were

made ,to arrange a time when the surveys could be delivered and

picked up.

6. Summary forms were developed to obtain the necessary

information to meet the research objectives.

7. The data from the summary forms were tabulated.



RESULTS

The following summary charts include the results of the data collected from

this study. The initial list of vocational counseling strategies was culled

from a review of literature, data collected from the National Center for

Research in Vocational Education, the National Career Development Association

(formerly NVGA) and an ERIC search related to vocational counseling

strategies.
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SECONDARY

COUNSELORS SAMPLE

The decision of which counselors to survey for this research project was
determined by first dividing each of Colorado's high schools into their
respective size categories (A, AA, AAA). The schools were then listed

alphabetically and assigned a mumber. Twenty schools were then selected

from each size category using a microcomputer program for random selection.

Schools that were chosen were contacted by telephone and the principal's
secretary was asked to identify the appropriate counselor to receive

the survey.



SECONDARY COUNSELORS

SCHOOL SIZE "AAA" RESPONDENTS

HIGH SCHOOL PRINCIPAL

1. Bear Creek

2. Broomfield

3. Denver North

4. Durango Gary Somsen

5. Evergreen Jerry Wanser

6. Golden

7. Grand Junction Keith Dixon

8. Greeley Central John LePetit

Maran Doggett

Jane McDonald

Lino Gonzalas

9. Heritage

10. Longmont

'11. Manual

12. Mitchell

13. Montbello

14. Palmer

15. Pomona

16. Ponderosa

17. Pueblo East

18. Thornton

19. Westminster

20. La Junta

William Ingram

Don Moser

L.D. Mikkelson

John Bowie

John Musciano

Patrick Grippe

Charles Rodriguez

Sam Thornham

Jim Sekich

Tano Ozzello

COUNSELOR

Raoul Bates

Tom Anderson

Arnie Clum

Don Brown

Harry Hoffman

Bruce Douglas

Norma Schultz

Ken Schuman

Norm Van Osten

Joe Carney

Gibson Gardner

Norman Aub

Larry Delmarco

Dave Vasquez

Fred Dyer

Kristi Manzanares

Bob Imes

Kathy Valentine

Nancy Shain

Leota Nilson

"Person serves as VE director for four schools in sample
*Person serves as VE director for three schools in sample
+Person serves as VE director for two schools in sample
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VOC. DIRECTOR

Arlene Anderson"

Ken Craiger

Mary Ann Partham*

Geneva.Holeham

Arlene Anderson"

Arlene Anderson"

Debbie Martin

Tom Milan

Harvey Rothenberg

Jim Roorda

Mary Ann Partham*

Tom Hergenreter+

Mary Ann Partham*

Tom Hergenreter+

Arlene Anderson"

Patrick Grippe

Barb McCullouch

Larry Malsam

Ray Heeley



HIGH SCHOOL

1. Alamosa

2. Berthoud

3. Brush

4. Buena Vista

5. Cedaredge

6. Clear Creek

7. Eaton

8. Erie

9. Falcon

10. Florence

11. Ft. Lupton

SECONDARY COUNSELORS

SCHOOL SIZE "A&" RESPONDENTS

PRINCIPAL

Ron Hunter

Len Sherman

Mike Sandham

Richard Bryant

Manual Jimenez

AlanHein

Pat West

Bill Johnson

12. Glenwood Springs William Reader

13. Gunnison

14. Lake County

15. Lewis Palmer

16. Meeker

17. Paonia

18. Sheridan

19. Woodland Park

20. Yuma

Craig Shafer

Mike Costanzo

Donald Breese

William Hamilton

Marc Stine

Max Wheeler

Len Kortmeyer

COUNSELOR

Sadie Martinez

Chuck Pennell

Al Worthley

Kent Salyer

Larry Fowler

Mary Harris

Barry McDonald

Richard Burleson

Josephine Mendoza

Leo Williams

Donna Stefanie

Judith Paillia

Craig Cropsey

Ge9rgine Dickens

Gerald Neill

Marsha Caldwell

Sharron Johnson

Ernie Stumpf

"Person serves as both VE director and principal
*Person serves as both VE director and counselor

VOC. DIRECTOR

Donald Stone

Laddie Livingston

Larry Fowler*

Manual Jimenez"

Mary Harris*

Barry McDonald*

Charles Smith

Floyd Akers

Bob Laffoon

Ed Woytek

Andy Mastripolito

Craig Cropsey*

Bob King

William Hamilton"

Jim Dorsey

Max Wheeler"

Jim McCabe



HIGH SCHOOL

1. Akron

2. Briggsdale

3. Campo

4. Centennial

5. Center

6. Cheyenne Wells

7. Dolores

8. Hi Plains

9. Hoehn

10. Manzanola

11. Moffat

12. Mountain Valley

13. North Park

14. Peetz

15. Peyton

16. Plateau Valley

17. Soroco

18. Stratton

19. West Grand

20. Wiggins

SECONDARY COUNSELORS

SCHOOL SIZE "A" RESPONDENTS

PRINCIPAL

Roger Milner

Evert Bissell

Lyle Bliss

Miguel Gomez

Bruce Sonnenfield

Cecil Dunn

James Smith

Jasper Butero

Arnold Bowman

Trinidad Sanchez

Paul Coleman

Bob Throop

Lenard Wiss

Katrina Robinson

J. Schott

Stan Johnson

Joe Shields

Dwite Barnett

COUNSELOR

Richard Perry

Evert Bissell

Lyle Bliss"

Willie Montoya

Suzzane Shriver

Bruce Sonnenfield-

Gail Hunter

Ron Stone

Charles Bonino

Charles Slate

Trinidad Sanchez"

Karen Ickes

Art Bangert

Dennis Wagner

Judy McCormick

Rick Lucas

Jay Roope

Bruce Monosmith

Gary Miller

Dick Jones

-Person serves as both counselor and principal
*Person serves as both VE director and principal
+Person serves as both VE director and counselor

12

VOC. DIRECTOR

Charles Johnson

Evert Bissell*

Lyle Bliss*

Miguel Gomez*

Cecil Dunn*

Arnold Bowman*

Trinidad Sanchez*

Karen Ickes+

Lenard Wiss*

J. Schott*

Stan Johnson*

Joe Shields*

Dwite Barnett*



VOCATIONAL COUNSELING STRATEGIES

Guidance personnel will actively aid students to help them;

1. Complete an actual or practice job interview.

2. Talk with workers in jobs related to the student's program,
about how they come to be in their jobs.

3. Talk with counselor/teachers about how their goals, interests

and abilities relate to jobs.

4. Discuss is class or group guidance groups, jobs related to
what they were studying.

5. Tour a local industry/business to observe various jobs related

to their class /program.

6. Attend a "job fair" or "career day" where workers/employers

talk about jobs.

7. Gain reinforcement from parents about the purposes of vocational

classes/programs.

8. Use COCIS (Colorado Occupational and Career Information System)

for job/employer information.

9. Complete a "job search skill" unit/program which teaches them

how to find a job.

10. Visit a "trade show".

11. Go into the business community to use equipment.

12. Receive tutoring in basic skills.

13. Complete job shadowing (following and observing workers

onsite).

14. Hear loaned business personnel speak about what employers

eipect from students.

15. Receive personal counseling about career goals.

16. Complete a formal career exploration program (i.e., experienced

based career education, viewed a film on vocational education,
completed a career unit, etc.) before enrolling in a vocational

class/program.

17. Receive occupational outlook/job demand information about

related jobs.

18. Receive placement information about recent class/program

completers.

19. Rear presentations made by recent graduates (panels, etc.).

13 17



20. Complete some formal career assessment before enrolling in

class/program.

21. Attend a presentation by vocational teachers prior to enrolling

in a class/program.

22. Receive guidance in completing a resume.

23. Become involved in student leadership groups/clubs (HERO, FFA,

VICA, etc.).

24. Become informed about postsecondary training options.

25. Receive feedback about deficiencies that affect job performance.

26. Receive feedback about deficiencies in basic skills.

27. Receive feedback about deficiencies in work habits.



ALL SECONDARY COUNSELORS

Below are vocational counseling strategies used with students who enroll in vocational
classes or programs (i.e., home economics, coop education, distributive education, agriculture,
etc.). Recognizing that you or others (vocational, coop, classroom teachers) may use these
strategies, mark the appropriate columns to indicate:

A. The extent to which each strategy
is used in your school (with
students who enroll in vocational
classes/pEUFIEFT----

B. The extent to which the strategy
could help students succeed
in vocational classes/programs
(whether you use the strategy
=not),

SAMPLE SIZE

58 (60 - 2 non-responses)

97% Returned

Students:

1. Com lete an actual or practice job
to ew.

A.

2. Talk with workers, in jobs related to
student's program, about how they

come to be in their jobs.

3. Talk with counselor /teacher about how
ESWIr goals, interests and abilities
relate to jobs.

4. Discuss, in class, jobs related to what
Th777Wire studying.

5. Tour a local industry/business to
observe various jobs related to their
class/program.

6. Attend a "job fair" or "career day"
Wai-Workers/employers talk about jobs.

7. Are reinforceebi parents about the
purpaii3776cational classes /programs.

8. Use COCIS for job/employer information.

9. Complete a "job search skill" unit/
program (teaches students how to find a
job.)

10. Visit a "trade show".

11, Go into the business community to use
equipment.

12. Receive tutoring in basic skills.

13. Complete job shadowing (followed/
observed workers on-site).

14. Hear loaned business personnel speak
Ma what employers expect from students

15. Receive personal counseling about
career goals.

Used with 7. of
students who enroll
in voc. classes/
programs in your
school
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B. Degree to which
strategy could help
student succeed in
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A' Used with 7. of
students who enroll
in voc. classes/
programs in your
school

16. Complete, a formal career exploration
program (i.e., experienced based
career education, viewed a film on
vocational education, completed a
career unit, etc.)'before enrolling
in a vocational class/program.

17. Receive occupational outlook/job
NEERinformation about related jobs.

18. Receive placement information aba:t
recent class/program completers.

19. Hear presentations made by recent
in-dilates (panels, etc.).

20. Complete some formal career assess-
ment before enrolling in class/
program.

21. Attend a presentation by vocational
teachers prior to enrolling in a
class/program.

22. Receive guidance in completing.a
resume.

23. Are involved in student leadership
groups/clubs (HERO, FFA, VILA, etc.).

24. Are informed about post-secondary
related training. options.

25. Receive feedback about deficiencies
that affect job performance.

26. Receive feedback about deficiencies
TESiirc skills.

27. Receive feedback about deficiencies
in work habits.
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Below are vocational counse}int strategies used with students oh, enroll tn vocational
classes or pro rams home tcohomics, coop education, distribucive education, eltrioulcurs,
etc.). Recognising that you or_ochers (vocational, coop, classroom teachers) may use these
scrategies, mark the appropriate columns co indicate:

AM
ICOUNSELORS

A. The extent to which each strategy
is used in your school (with
students who enroll in vocational
olasses/programa .

D. The extent to which the strategy
could help se:Wanes succeed
in vocational classes/progress
(whether you use the scrategy
or. not).

Students s

1. Coeolece an actual or practice job
interview.

A

2. Talk with workers, in job= related co
student's program,. shot= bow they

come co be in their jobs.

3. Talk with counselor/teacher about how
ESZ-r goals, intalmscs and abilities
relate to jobs.

4. Discuss, in class, jobs COLOCO4 CO who:
MrTrere arraying.

.

3. Tour a local industry /business to
Wiiiive various jobs related to their
elms/program.

6. Attend a "job fair".or "career day"
Wiriverkara/avalovers talk about Jobs.

7. Are reinforced by parents about the
purposes or vocational classes /programs.

$. Ise COM far job/employer information.

9. Complete a "job search skill" unit/
program (teaches students how to, find a
job.)

10. !aka a "trade show".

11. Co into the business community to use
equipment.

12. Receive encoring in basic skills.

13. Carolers job shadowing (followed/
observed workers on-site).

14. Ilmt loaned business personnel speak
ib71--Mit what employers expect from studencs.

13. Receive personal counseling about
careur goals.

16. Complete a formal career exploration
program before enroLLing in a
vocational class/program.

17.
ti=fO oompationil. Outlook/job

d information about related jobs.

16. kaki& placement information about
rases= class /program complecers.

.19. Hater reeentaciolns made by recent
ces (pane', etc.).

20. Complete some formal career
meat afore enrolling in class/
program.

21. Attend a presentation by vocational
ea- MAXS prior to enrolling in a
class/program:.

22. Receive guidance in completing.a
TIMM.

23. Are involved in student leadership
grieve/clubs (HERO, ETA, VILA. etc.).

24. Are informed about postsecondary
related craining,opcions.

23. Receive feedbeck.about deficiencies
E-i--.alect job performance.

26. Receive, feedback about deficiencies
im balliC skills.

27. geceive feedback about deficiencies
lavorXhabirs

321

Used with % of
students who enroll
in voc. claims,/
program in your
school
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AA

ICOUNSELORS

84lem 1111AaallaatiaLlamtlif used with students ALingilluavccactocat
classes or programso..s., hoes econo cs, coop education, distributiveeducation, agriculture.
ere.). Recognising that volkor others (vocational, coop, classroom teachers) may use these
strategies, mark the appropriate columns to indicate:

A. The extent to which each stratsgy
is used in your school (with
students who enroll in vocational
olasses/prograas).

B. She extant to which the strategy

Inhelp
students succeed

in vocational classes/programs
(whether you use the strategy
or. not).

A

Students:

1. Complete an actual or practice job
yintervisw.

2. Igkvith workers, in jobs related to
the-Stodenes program,. about haw they
come to be in their jobs.

3. isileith counselor/taacher about haw
goals, interests and abilities

relate to jobs.

6. Ms o. in class, jobs related to what
y were studying. .

3. a local industry /business to
iirve various jobs related to their

class/proms.

6. Urged a "job fair" or "career day"
mere worksze/essilovers talk about iobe.

7. Ara reinforced by parents about the
perposos of vocational alas:ma/programs.

8. Via CO= for job/employer information.

Used with Z of
students who enroll
in voc. classes/
prochoolgrams in your
s
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9. Complete a "job search skill" unit/

jobprogram

(reaches students how to find a 2 3
.)

10. visit a "trade ears". 0 0

11. co into the business community to use
0Roipment.

12. Receive tutorial' in basic skills.

13. Comolece job shadowing (followed/
observed:workers on- site).

14. Rearloaned business personnel speak
amt what employers expect from students.

LI. Receive personal counseling about

16.

17.

18.

19.
U.1
-J
CCI 20.

wOC

wOC 21.

wOC

22.

G.
23.

Ci)
24.

LAJ
23.

26.

27.

career goals.

Complete a foraal career exploration
program before enrolling in a
vocational class/program.

%::171 occupacionil buclook/job
information about related jobs.

Receive placement information about
recent class/program completer'.

ImE presentations made by recent
till:Aces (panels, etc.).

Complete some formal career assess-
ment before enrolling in class/
program.

Attend a presentation by vocational
teachers prior to enrolling in a
class/program.

Receive guidance in complecing.a
TOMS.

Are involved in student leadership
groups /clubs (MO, F7A. VIVA. etc.).

Are informed about pose - secondary
related training, options.

Receive feedback. about deficiencies
EU-riZfect job performance.

Receive feedback about deficiencies
in basic: skills.

Receive feedback about deficiencies
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Islov are veal:stone; sounse}ine strategies used with students {a vocational
alums 611 ofoitam (i.O., h;nee etOfteaidd, ded, edueselea, dietributive lidudatidn, agfieuLtUre.
etc.). Recognising that you or others (vocational, coop, classroom cescAers) may ass these
strategies. mark the appropriate columns co indicate:

A

COUNSELORS

A. The 111CCOO.0 CO whicheach strategy
is used In your school (with
studencs who enrol in vocational
classes/programs .

3. The-eaten co which the seracegy
could help students succeed
in vocational classes/Programs.
(whether you use the strategy
or noc).

Stildentes

1. Complete an &cruel or practice job
interview.

2. pla with workirs, in jobs retaced to
CM-scudenc's program« about how :hey
some to be in their jobs.

3. igavvich counselor/csacher about haw

reLate
goals, int:mesas and abilities
to jobs.

4. Dis s, in class, jobs related to wbac
y were studying. .

3. kgr a Local industry/business co
obiarve various jobs reIared to their
alaosiprograo.

6. Attend, a "job leis" or "career day"
where workers/emplovers talk about lobs.

7 Are 1:8444.0..0.4.rc orle ncs asbsou/p theporpo rograms.

8. COM for jobAsPloYer inforamtloo.

9. Complete a "job search skill" unit/
program (teaches studencs how to find a
job.)

10. 21111 a "roads show".

11. Co into the business commasity to use
equipment.

12. !Active tocoriag in basic skills.

13. Camoloce job shadowing (followed/
observed workers onsice).

14. gla loaned business personnel speak
annul what employers expect from students.

15. Receive personal counseling about
career goals.

16. Complete a formal career exploration
program before enrolling in a
vocational class/program.

17. occupational outlook /job
1151hPInformacion about :mislead jobs.

18. /lesiva placement information about
recent class/program coaplecers.

19. Near preaencacions made by recent
Fa-sates (panels. ecc.).

20. Complete same formal career assess-
enc-beform enrolling in class/

program.

21. Attend a presentation by vocational
cSLCEsrs prior co enrolling in a
class/program.

22. Receive guidance in complecinga
reams.

23. Are involved in studio= leadership
groups/clubs (8220, FFA. VICA, ecc.).

24. Are informed about post-secondary
related training options.

25. IA GOING feedback.abouc deficiencies
Chat affect job performance.

26. Receive feedback abhut clef:Ai:racism
ia baste

27. Receive feedback about deficiencies
in,work.habies:
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1

1

ALL SECONDARY COUNSELORS

TIME SPENT ADVISING FOR VOCATIONAL EDUCATION

Considering all student contact through the guidance office,
estimate what percentage of time guidance staff spends on:

1. Registration and
scheduling

I 2/-65/4
VPieg../1

59,e-
..'' 3

45
1

40
2

35

2

30,/^

9

24%
.,' 5

20

10

40/10
/ 7 15

2. Personal/Crisis
Counseling

6/
/1

5

1

5

3

4

3

40/71")///
,i/r6 2 7

25
7

2

9 5 11
iyyy/

1 1 1

3. Advising and 60 20 15 12 10 5 2 1

counseling for VE
at the secondary level

1 4

7/
3 11 1 15 11

4. Advising and 65 50 45 35 30 25 20 15 10

coutseling for post-
secondary education

1 2 1 2 9 9 15 10

5. Post-secondary 43 32 30 25 20 15 10 5

scholarships and
financial aid

1 1 3 2 7 6 14 12

6. Other 2 23 27Air ;

1 1

Sample Size 58 (60 - 2 non-responses)

97% Return

20 24



PRINCIPALS SAMPLE

The decision of which principals to survey for this research project was
determined by first dividing each of Colorado's high schools into their
respective size categories (A, AA, AAA). The schools were then listed

alphabetically and assigned a number. Twenty schools were then selected
from each size category using a microcomputer program for random selection.

Schools that were chosen were contacted by telephone and the principal's
secretary was asked to identify the principal's name. The principal

was then sent the survey. The total number of surveys returned was

51 or 85 percent.



TOTAL PRINCIPALS

I VOCATIONAL COUNSELING STRATEGIES

Below are vocational counseling strategies used with students who enroll in vocational
classes or programs (i.e., home economics, coop education, distributive education, agriculture.
etc.). Recognizing that you or others (vocational, coop, classroom teachers) may use these
strategies, mark the appropriate columns to indicate:

A. The extent to which each strategy
is used in your school (with
students who enroll in vocational
classes /programs 7----

B. The extent to which the strategy
could help students succeed
in vocational classes/programs
(whether you use the strategy
or not).

SAMPLE SIZE 51 (60-9 NON-RESPONDENTS)

(85% RETURN)

Students:

1. Complete an actual or practice job
interview.

A.

2. Talk with workers, in jobs related to
t1 student's program, about how they
come to be in their jobs,

3. Talk with counselor/teacher about how
Milt goals, interests and abilities
relate to jobs.

4. Discuss, in class, jobs related to what
Tfii7Wie studying.

5. 'Tour a local industry/business to
aiiirve.varions jobs related to their
class/program.

6. Attend a "job fair" or "career day"Wiii-Workers/employers talk about jobs.

7. Are reinforced by parents about the
pumpai3717/3cational classes/programs.

8. Use COCIS for job/employer information.

9. Complete a "job search skill" unit/
program (teaches students how to find a
job.)

10. Visit a "trade show".

11. Go into the business community to use
equipment.

12. Receive tutoring in basic skills.

13. Com lete job shadowing (followed/
o servea workers on-site).

14. Hear loaned business personnel speak
ialt what employers expect from students

15. Receive personal counseling about
career goals.

.---..

Used with 7. rf It

students who enroll
in voc. classes/
programs in your
school
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voc. class/program

...

.2,
a
...
4.) .-1

a
...

.2
W

.-1

Li

.-1

.-.
co

.

N
w
2
cD
cl.
cn
w
cc

.0 C Li Li

>.
44
C.

,4
c-c

co 7;

0> x0 1044
z
0

10.-

30 19 0 0 49

27 21 0 0 48

29 20 0 0 49

32 14 2 0 48

19 28 2 0 49

15 28 6 0 !49

21 24 2 3 50

18 21 7 1 147

19 30 0 0 49

7 25 13 3 48
11 30 5 3 49

_11_ 31 2 4 48

14 24 7 3 48

20 27 1 i 49

30 18 0 1 49



A.

16. Complete a formal career exploration
program .(i.e., experienced based
career education, viewed a film on
vocational education, completed a
career unit, etc.) before enrolling
in a vocational class/program.

17. Receive occupational outlook/job
NEERinformation about related jobs.

18. Receive, placement information about
recent class/program completers.

19. Hear presentations made by recent
iiiauates (panels, etc.).

20. Complete some formal career assess-
ment before enrolling in class/
program.

21. Attend a presentatian by vocational
Eii-Eirs prior to enrolling in a
class/program.

22. Receive guidance in completing a
resume.

23. Are involved in student leadership
groups/clubs (HERO, FFA, VICA, etc.).

24. Are informed about post-secondary .

related training options.

25. Receive feedback about deficiencies
that affect job performance.

26. Receive feedback about deficiencies
in basic skills.

27. Receive feedback about deficiencies
171-EFE habits.

Used with % of
3.

students who enroll
in voc. classes/
programs in your
school

T
....1

2
5
0=
x

g,,
t00 0

=
,..

.0
0
m

w
8m
N
w

,--
m

741 g :?, n 3 2 12

126 6 4 8 13 49

12 9 11 8 5 3 48
.

6 6 4 6 16 11 49

1 5 8 7 14 14 49

8 5 9 6 7 14 49
.

15 11 5 3 4 11

_

49

10 13 17 4 3 2 49

: ; 10 9 8 4 4 49

17 18 5 3 2 3 48

16 13 8 3 5 4,49

17 11 7 5 3 6 49

18 13 9 5 1 3 49

Degree to which
strategy could
help student
complete voc. class/
program

a.
..4

N
a)
if,c

a
(1.4

a.
1.4

.2

0
...4

..4

....4

0

o
o.
o
w

0 .4 1J 00= 0 1J 4.1

>s (g. ::41 a3
,

I p.4 LI 4..)
0 0 44 0 0
P. .. 0 Z I...

4

$

21 23 4 1 49

20 27 1 1 49'

10 32 5 1 X48

9 27 11 0 47

15 24 7 1 47

19 25 1 2 47

18 25 3 1 47

18 21 7 1 47

16 28 2 2 48

21 24 1 2 48

20 24 2 2 48

23 21 2 1 47

THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.
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Mk PRINCIPALS

VOCATIONAL COUNSELING STRATEGIES

Below are vocational counseling strategies used with students who enroll in vocational
classes or programs (i.e., home economics, coop education, distributive education, agriculture,
etc.). Recognizing that you or others (vocational, coop, classroom teachers) may use these
strategies, mark the appropriate columns to indicate:

A. The extent to which each strategy
is used in your school (with
students who enroll in vocational
classes /programs

B. The extent to which the strategy
.could hel students succeed
in vocat onal classes/programs
(whether you use the strategy
or not).

A.

SAMPLE SIZE 17 (20-3 NON-RESPONDENTS)

(85% RETURN)

Students:

1. Complete an actual or practice job
interview.

2., Talk with workers, in jobs related to
airstudent's program, about how they
come to be in their jobs.

3. Talk with counselor/teacher about how
EEili goals, interests and abilities
relate to jobs.

4. Discuss, in class, jobs related to what
TfiircWre studying.

5. Tour a local industry/business to
aiirve various jobs related to their
class/program.

6. Attend a "job fair" or "career day"
WeiFiourkers/employers talk about jobs.

7. Are reinforced.bi parents about the
purpairaVacational classes /programs.

8. Use COCIS for job/employer information.

9. Complete a "job search skill" unit/
program (teaches students how to find a
job.)

10. Visit a "trade show".

11. Go into the busidess community to use
equipment.

12. Receive tutoring in basic skills.

13. Complete job shadowing (followed/
observed workers on-site).

14. Hear loaned business personnel speak
Milt what employers expect from students

15. Receive personal counseling about
career goals.

24

Used with 7. of
students who enroll
in voc. classes/
programs in your
school
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A.

16. Complete a formal career exploration
program (i.e., experienced based
career education, viewed a film on
vocational education, completed a
career unit, etc.) before enrolling
in a vocational class/program.

17. Receive occupational outlook/job
eiia-information about related jobs.

18. Receive placement information about
recent class/program completers.

19. Hear presentations made by recent
iii-duates (panels, etc.).

20. Complete some formal career assess-
ment before enrolling in class/
program.

21. Attend a presentation-by vocational
teachers prior to enrolling in a
class/program.

22. Receive guidance in completing a
resume.

23. Are involved in student leadership
groups/clubs (HERO, FFA, VICA, etc.).

24. Are informed about post-secondary .
related training options.

25. Receive feedback about deficiencies
that affect job performance.

26. Receive feedback about deficiencies
in basic skills.

27. Receive feedback about deficiencies
in work habits.

Used with % of
students who enroll
in voc. classes/
programs in your
school
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THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
CONFIDENTIAL, -AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.
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AA PRI

VOCATIONAL COUNSELING STRATEGIES

Below are vocational counseling strategies used with students who enroll in vocational
classes or programs (i.e., home economics, coop education, distributive education, agriculture.
etc.). Recognizing that you or others (vocational. coop. classroom teachers) may use these
strategies, mark the appropriate columns to indicate:

A. The extent to which each strategy
is used in your school (with
students who enroll in vocational
classes /programs T7----

B. The extent to which the strategy
.could hel students succeed
in vocational classes/programs
(whether you use the strategy
or not).

SAMPLE SIZE 16 (20-4 NONRESPONDENTS)

(80% RETURN)

Students:

1. Complete an actual or practice job
interview.

A.

2. Talk with workers, in jobs related to
ITRFstudent's program, about how they
come to be in their jobs.

3. Talk with counselor/teacher about how
War goals, interests and abilities
relate to jobs.

4. Discuss, in class, jobs related to what
ERi7rere studying.

5. Tour a local industry/business to
aiiive various jobs related to their
class/program.

6. Attend a "job fair" or "career day"
ZEi7i-workers/employers talk about jobs.

7. Are reinforced.bi parents about the
pumpiiii-a-Facational classes/programs.

8. Use CO= for job/employer information.

9. Complete a "job search skill" unit/
program (teaches students how to find a
job.)

10. Visit a "trade show".

11. Go into the business community to use
equipment.

12. Receive tutoring in basic skills.

13. Complete job shadowing (followed/
observed workers on-site).

14. Hear loaned business personnel speak
about what employers expect from students

15. Receive personal counseling about
career goals.;

Used with 7. of
students who enroll
in voc. classes/
programs in your
school
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A.

16. Complete a formal career exploration
program (i.e.. experienced based
career education, viewed a film on
vocational education, completed a
career unit, etc.) before enrolling
in a vocational class/program.

17. Receive occupational outlook/job
TizeiWa-information about related jobs.

18. Receivi. placement information abotAt
recent class/program completers.

19. Hear presentations made by recent
iFiduates (panels, etc.).

20. Complete some formal career assess-
ment before enrolling in class/
program.

21. Attend a presentation by vocational
teachers prior to enrolling in a
class/program.

22. Receive guidance in completing a
resume.

23. Are involved in student leadership
groups/clubs (HERO, FFA, VICA, etc.).

24. Are informed about post-secondary .
related training options.

25. Receive feedback about deficiencies
ritiE--fect job performance.

26. Receive feedback about deficiencies
in basic skills.

27. Receive feedback about deficiencies
in work habits.

Used with % of
students who enroll
in voc. classes/
programs in your
school
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THANK YOU.FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.
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VOCATIONAL COU)NgLING STRATEGIES

1

1

1

1

Below are vocational counseling strategies used with students who enroll in vocational
classes or programs (i.e., home economics, coop education, distributive education, agriculture,
etc.). Recognizing that you or others (vocational, coop, classroom teachers) may use these
strategies, mark the appropriate columns to indicate:

A. The extent to which each strategy
is used in your school (with
students who enroll in vocational
classes /programs .

B. The extent to which the strategy
could help students succeed
in vocational classes/programs
(whether you use the strategy
or not).

SAMPLE SIZE 18 (20-2 NON - RESPONDENTS)

(90% RETURN)

Students:

1. C lete an actual or practice job
matte ew.

A.

2. Talk with workers, in jobs-related to
EE student's program, about how they
come to be in their jobs.

3. Talk with counselor/teacher about how
EEiii goals, interests and abilities
relate to jobs.

4. Discuss, in class, jobs related to what
EUTUire studying.

5. Tour a local industry/business to
Miry* various jobs related to their
class/program.

6. Attend a "job fair" or "career day"
Wai-Workers/employers talk about jobs.

7. Are reinforced.bi parents about the
purpaiii-TriUcatioaal classes/programs.

8. Use COCIS for job/employer information.

9. Complete a "job search skill" unit/
program (teaches students how to find a
job.)

10. Visit a "trade show".

11. Go into the business community to use
equipment.

12. Receive tutoring in-basic skills.

13. Complete job shadowing followed/
observed workers on-site).

14. Hear loaned business personnel speak
Milk what employers expect from students

15. Receive-personal counseling about
career goals.
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A.

16. Complete a formal career exploration
program (i.e., experienced based
career education, viewed a film on
vocational education, completed a
career unit, etc.) before enrolling
in a vocational- class /program.

17. Receive occupational outlook/job
aiiiiirinformation about related jobs.

18. Receive placement information about
recent class/program completers.

19. Hear presentations made by recent
ivates (panels, etc.).

20. Complete some formal career assess-
ment before enrolling in class/
program.

21. Attend a presentation by vocational
tears prior to enrolling in a
class/program.

22. Receive guidance in completing a
resume.

23. Are involved in student leadership
groups/clubs (HERO, FM, VICA, etc.).

24. Are informed about post-secondary .
related training. options.

25. Receive feedback about deficiencies
that affect job performance.

26. Receive feedback about deficiencies
in basic skills.

27. Receive feedback about deficiencies
1-7-krornt habits.

Used with % of
B

students who enroll,
in voc. classes/
programs in your
school
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THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.



VOCATIONAL EDUCATION DIRECTORS SAMPLE

The decision of which vocational education directors to survey for
this research project was determined by first dividing each of Colorado's
high schools into their respective size categories (A, AA, AAA). The
schools were then listed alphabetically and assigned a number. Twenty
schools were then selected from each size category using a microcomputer
program for random selection.

Schools that were chosen were contacted by telephone and the principal's
secretary was asked to identify the vocational education director
responsible for that school. These individuals were then sent the
following survey. Because some vocational directors represented more
than one school and some schools did not have a vocational director,
surveys representing 49 of the possible 60 schools were returned for an
82% return rate.



TOTAL VOCATIONAC DIRECTORS

VOCATIONAL COUNSELING STRATEGIES
Below are vocational counseling strategies used with students who enroll in vocational

classes or programs (i.e., home economics, coop education, distributive education, agriculture,

etc.). Recognizing that you or others (vocational, coop, classroom teachers) may use these

strategies, mark the appropriate columns to indicate:

A. The extent to which each strategy
is used in your district (with
students who enroll in vocational
classes /programs T7----

B. The extent to which the strategy
could help students succeed',
in vocat onal classes/programs
(whether you use the strategy
or not),

SAMPLE SIZE 49 (60-11 SCHOOLS NOT

REPRESENTED)

(86% RETURN)

Students:

1. Com lete an actual or practiCe job

intern ew.

2. Talk with workers, in jobs related to
arstudent's program, about how they
come to be in their jobs.

3. Talk with counselor/teacher about how
goals, interests and abilities

relate to jobs.

A.

4. Discuss, in class, jobs related to what

ESiTiiire studying.

5. Tour a local industry/business to
ararve various jobs related to their
class/program.

6. Attend a "job fair" or "career day"
WI-a-Workers/employers talk about jobs.

7. Are reinforced by parents about the

purpSiii76777&ational.classes/programs.

8. Use COCIS for job/employer information.

9. Complete a "job search skill" unit/

program (teaches students how to find a

job.)

10. Visit a "tradelthow".

11. Go into the business community to use

equipment.

12. Receive tutoring in basic skills.

13. Complete job shadowing (followed/
observed workers on-site).

14. Hear loaned business personnel speak

Milt what employers expect from students

15. Receive personal counseling about

career goals.

Used with 7. of
students who enroll
in voc. classes/
programs in your
district
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A.

16. Complete a formal career exploration
program (i.e., experienced based
career education, viewed a film on
vocational education, completed a
career unit, etc.) before enrolling
in a vocational class/program.

17. Receive occupational outlook/job
5E03information about related jobs.

18. Receive placement information about
recant class/program completers.

19. Hear presentations made by recent
iiiauates (panels, etc.).

20. Complete some formal career assess-
ment before enrolling in class/
program.

21. Attend a presentation by'vocational
ilrOgrs prior to enrollingin a
class/program.

22. Receive guidance in completing a
resume.

23. Are involved in student leadership
groups/clubs (HERO, FFA, VICA, etc.).

24. Are informed about,post-secondary
related training options.

25. Receive feedback about deficiencies
EREafect job performance.

26. Receive feedback about deficiencies
in basic skills.

27. Receive feedback about deficiencies
IN7aui7 habits.

Used with 7. of
students who enroll
in voc. classes/
programs in your
dintrict

Degree to which
strategy could
help student
complete voc. class/
program
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THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.



AAA VOCATIONAL DIRECTORS

VOCATIONAL COUNSELING STRATEGIES

1

1

Below are vocational counseling strategies used with students who enroll in vocational
classes or programs (i.e., home economics, coop education, distributive education, agriculture,
etc.). Recognizing, that you or others (vocational, coop, classroom teachers) may use these
strategies, mark the appropriate columns to indicate:

A. The extent to which each strategy
is used in yotr district (with
students who enroll in vocational

B. The extent to which the strategy
could help students succeed
in vocational classes/programs
(whether you use the strategy
or not).

SAMPLE SIZE 19 (20-1 SCHOOL NOT
REPRESENTED)

(95% RETURN)

Students:

1. Complete an actual or practice job
interview.

A.

2. Talk with workers, in jobs related to
EE student's program, about how they
come to be in their jobs.

3. Talk with vounselor/teacher about how.
Fr goals, interests and abilities
relate to jobs.

4. Discuss, in class, jobs related to what
1B7777ire studying.

5. Tour a local industry/business to
Zbiirve various jobs related to their
class/program.

6. Attend a "job fair" or "career day"
WEiiiworkers/employers talk about jobs.

7. Are reinforced.bi parents about the
purpaa17Wcational classes/programs.

8. Use COCIS for job/employer information.

9. Complete a "job search skill" unit/
program (teaches students how to find a
job.)

10._ ,Visit ,a "trade show",.

11. Go into the business community to use
equipment.

12. Receive tutoring in basic skills.

13. Complete Sob shadowing (followed/
observed workers on-site).

14. Hear loaned business personnel speak
Milt what employers expect from student

15. Receive personal counseling about
career goals.

Used with % of
students who enroll
in voc. classes/
programs in your
district
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A.

16. Complete a formal career exploration
program (i.e., experienced based
career education, viewed a film on
vocational education, completed a
career unit, etc.) before enrolling
in a vocational class/program.

17. Receive occupational outlook/job
demand information about related jobs.

18. Receive placement information about
recent class/program completers.

19-. Hear presentations made by recent
iiiaustes (panels, etc.).

20. Complete some formal career assess-
ment before enrolling in class/
program.

21. Attend a presentation by vocational
rrairs prior to enrolling in a

class/program.

22. Receive guidance in completing a
resume.

23. Are involved in student leadership
groups/clubs (HERO, FFA, VICA, etc.).

24. Are informed about post-secondary
related training options.

25. Receive feedback about deficiencies
aiiarfect job performance.

26. Receive feedback about deficiencies
in basic skills.

27. Receive feedback about deficiencies
TE7WER habits.

Used with % of
students who
in voc. classes/
programs in your
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THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.
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AA VOCATIONAL IRECTORS

OCATIONAL COUNSELING STRATEGIES
Below are vo a 1 ouns lin stra ies used with students who enroll in vocational
classes or programs i.e.. home econ cs, coop education, distributive agriculture,
etc.). Recognizing, that you or others (vocational, coop, classroom teachers) may use these
strategies, mark the appropriate columns to indicate;

A. The extent to which each strategy
is used in your district (with
students who enroll in vocational
classes /programs 7----

B. The extent to which the strategy
could help students succeed
in vocational classes/programs
(whether you use the strategy
or not).

SAMPLE SIZE 17 (20-3 SCHOOLS NOT
REPRESENTED)

(85Z RETURN)

Students:

1. Cosplete an actual or practice job
interview.

A.

2. Talk with workers, in jobs related to
iErstudent's program, about how they
come to be in their jobs.

3. Talk with counselor/teacher about how
1E-Jr goals, interests and abilities
relate to jobs.

4. Discuss, in class, jobs related to what
ih79Tare studying.

5. Tour a local industry/business to
iigarva variou.; jobs related to their
class/program.

6. Attend a "job fair" or "career day"
ialiWorkers/employers talk about jobs.

7. Are reinforced by parents about the
purpaii3175cational classes/programs.

8. Use COCIS for job/employer information.

9. Complete a "job search skill" unit/
program (teaches students how to find a
j lb . )

10. Visit a "trade show".

11. Go.into the business community to use
equipment.

12. Receive tutoring in basic skills.

13. Oam lets job shadowing (followed/
o serve workers on-site).

14. Hear loaned business personnel speak
aBlat what employers expect from student

15. Receive personal counseling about
career goals.

Used with % of
students who enroll
in voc. classes/
programs in your
district
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A.

16. Complete a formal career exploration
'program (i.e., experienced based
career education, viewed a film on
vocational education, completed a
career unit, etc.) before enrolling
in a vocational class/program.

17. Receive occupational outlook/job
demand information about related jobs.

18. Receive placement information about
recent class/program completers.

19. Hear presentations made by recent
iiiaustcs (panels, etc.).

20. Complete some formal career assess-
ment before enrolling in class/
program.

21. Attend a presentation by vocational
teac ears prior to enrolling in a
class /program.

22. Receive guidance in completing a
resume.

23. Are involved in student leadership
groups/clubs (HERO, FFA, VICA, etc.).

24 Are informed about post-secondary
related training options.

25. Receive feedback about deficiencies
anafect job performance.

26. Receive feedback about deficiencies
sale skills.

27. Receive feedback about deficiencies
TriEFE habits.

Used with % of $.

students who enroll
in voc. classes/
programs in your
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THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.



A VOCATIONAL DIRECTORS

OCATIONAL COUNSELING STRATEGIES
Below are vocational counseling strategies used with students who enroll in vocational
classes or programs (i.e., home economics, coop education, distributive education, agriculture,
etc.). Recognizing, that you or others (vocational, coop, classroom teachers) may use these
strategies, mark the appropriate columns to indicate:

A. The extent to which each strategy
is used in your district (with
students who enroll in vocational
classes /programs T-7--

B. The extent to which the strategy
could help students succeed
in vocat on4 classes /programs
(whether you use the strategy
or not).

SAMPLE SIZE 13 (20-7 SCHOOLS NOT
REPRESENTED)

(65% RETURN)

Students:

1. Complete an actual or practice job
interview.

A.

2. Talk with workers, in jobs related to
Tistudent's program, about how they
come to be in their jobs.

3. ,Talk with counselor/teacher about how
Wirt goals, interests and abilities
relate to jobs.

4. Discuss, in class, jobs related to what
iHiTTAire studying.

5. Tour a local industry/business to
Briiive various jobs related to their
class/program.

6. Attend a "job fair" or "career day"
7/R7iworkers/employers talk about jobs.

7. Are reinforceebi parents about the
purpiiiii717cational.classes/programs.

8. Use COCIS for job/employer information.

9. Complete a "job search skill" unit/
program (teaches students how, to find a
job.)

10. Visit a."trade show".

11. Go into the business community to use
equipment.

12. Receive tutoring in basic skills.

13. Complete job shadowing (followed/
observed workers on-site).

14. Hear loaned business personnel speak
35317t what employers expect from student

15. Receive personal counseling about
career goals.
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programa in your
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A.

16. Complete a formal career exploration
program (i.e., experienced based
career education, viewed a film on
vocational education, completed a
career unit, etc.) before enrolling
in a vocational claas/program.

17. Receiv occupational outlook/job
demand information about related jobs.

18. Receive, placement information about
recent class/program completars.

19. Hear presentations made by recent
Fguates (panels, etc.).

20. Complete some formal career assess-
ment 6ifore enrolling in class/
program.

21. Attend a presentation by vocational
rEUrs prior to enrolling in a
class/program.

22. Receive guidance in completing a
resume.

23. Are involved in student leadership
groups/clubs (HERO, FFA, VICA, etc.).

24. Are informed about post-secondary
related training options.

25. Receive feedback about deficiencies
aiiRfect job performance.

26. Receive feedback about deficiencies
in basic skills.

27. Receive feedback about deficiencies
TE7ZFER habits.

Used with 7. of ---751.
students who enroll
in voc. classes/
programs in your
district
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THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.
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'EMPLOYER SAMPLE

A pool of 93 employers in Larimer County, Colorado who had hired the
105 secondary vocational education program completers over the 1984 - 1985
period was identified through Larimer County Vocational Technical Center.

A random sample of 30 employers was contacted by telephone to ask their
cooperation. A survey was then delivered to each employer and picked
up three days later until all 30 employers or 100% of the sample was
returned.

In a few cases, specific questions were not answered or indicated witnin
the "Total Response" column.



EMPLOYERS OF VOCATIONAL STUDENTS

1) Data Microfilm Service Co.
328 Link Lane -

Ft. Collins, CO 80524
221-1212

2) Lang Murphy- Company, Inc.

1800 East Lincoln Ave.
Ft. Collins, CO 80524

493-2985

3) Waigreen
2265 South College Ave.
Ft. Collins, CO 80526

484-2733

4) Rapid Lube

410 North College Ave.
Ft. Collins, CO 80524

482-9096

5) Tim Anderson, D.D.S.
315 West Oak Street
Ft. Collins, CO 80521

482-6841

6) Jiffy Lube

1644 West Eisenhower
Loveland, CO 80537

667-7766

7) Colorado Parts Company

125 West Swallaw
Ft. Collins, CO 80526

'226-6275

8) Colorado Screw Machine Co.
- 505 S.E. 8th Street

Loveland, CO 80537
667-6122

9) No. Colorado Saw and Carbide

2126 Primrose Lane
Ft. Collins, CO 80524

223-0610

4044

10) Art Castings of Colorado
511 S.E. 8th Street
Loveland, CO 80537

667-1114

11) Jam Surplus
1200 North College
Ft. Collins, CO 80524

221-0544

12) LaPorte Truck Repair
3000 North U.S. Highway 287
LaPorte, CO 80535

484-0851

13) Poudre Valley Hospital

1024 LeMay Street
Ft. Collins, CO 80524

482-4111

14) Big A Auto Parts
1317 East Mulberry
Ft. Collins, CO 80524

224-9555

15) Modern Sprinkler Co.

5001 Crest Road
Ft. Collins, CO 80525

226-1638

16) Loveland Parks & Recreation

545 North Cleveland
Loveland, CO 80537

667-1634

17) Daybridge Learning Center
1900 South LeMay
Ft. Collins, CO 80525

221-5921

18) Spring Creek Health Care

1000 Stuart Street
Ft. Collins, CO 80525

482-5712



19) Dr. Wright
1440 West 29th
Loveland, CO 80537

663-2133

20) Jiffy Lube
2549 South College
Ft. Collins, CO 80526

482-4033

21) Dr. William Davis
1040 East Elizabeth
Ft. Collins, CO 80524

493-2254

22) Kuck Sheet Metal & Boating

1304 Duff Dr., Suite 14
Ft. Collins, CO 80526

493-5876

23) Ft. Collins Pipe
1925 Timberline

Ft. Collins, CO 80525
484-1110

24) Vipont Labs
220 East Olive
Ft. Collins, CO 80524

482-3126

25) Tri Trend, Inc.

3336 Birmingham Dr.
Ft. Collins, CO 80526

223-1035

414 5

26) Neodata

1501 Blue Spruce Dr.
Ft. Collins, CO 80524

484-1874

27) Soderberg Masonry
239 South Summit View Dr.
Ft. Collins, CO 80524

482-3766

28) ESAB Heath
1941 Heath Parkway
Ft. Collins, CO 80524

484-1244

29) Good Samaritan Retirement Village
508 West County Rd. 34
Ft. Collins, CO 80526

226-4909

30) Chemagnetics, Inc.
216 North Commerce Dr.
Ft. Collins, CO 80524

484-0428



OCA'TIONAL COUNSELING STRATEGIES
EMPLOYERS OF VOCATIONAL EDUCATION GRADUATES

Mace a 00 in the box which indicates the amount of help this actually
would be in hel.ins vocational students become 'roductive workers.

SAMPLE SIZE 30

(100% RETURN)

Students:

1. Complete an actual or practice job
interview.

2. Talk with workers, in jobs related to
Britudenesprpgram, about how they
come to be in their jobs.

3. Talk with counselor/teacher about haw
Sirs goals, interests and abilities
relate to jobs.

4. Discuss, in class, jobs related to what
airAire studying.

5. Tour a local industry/business to
aiiive various jobs related to their
class/program.

6. Attend a "job fait" or "career day"
rtworkers/employers talk about jobs.

7. Are reinforced.bi parents about the
purpiiii711Wcational classes/programs.

8. Use COCIS for job/employer information.

9. Complete a "job search skill" unit/
prootam (teaches students how to find a
job.)

10. visit a "trade show".

11. Go into the business community to use
equipment.

12. Receive tutox-.11 in basic skills.

Complete job 'Welling (followed/
o served workers onsite).

14. Naar loaned business personnel speak'
it what employers expect from students.

15. Receive personal counseling about
career goals.
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16. Complete a formal career exploration
program (i.e., experienced based
career education, viemed a film on
vocational education, completed a
career unit, etc.) before enrolling
Ina vocational class/program.

17. 1::::171 occupational outlook/job
information about related jobs.

18. Receive, placement information about
recent class/program completer*.

19. Rear presentations made by recent
Fauates (panels, etc.).

20. Complete some formal career assess-
ment before enrolling in class/
program.

21. Attend a presentation by vocational
iirairs prior to enrolling in a
class/program.

22. Receive guidance in completing a
MUM.

23. Are involved in student leadership
groups/clubs (HERO, FFA, VICA, etc.).

24. Are informed about post-secondary .

related training. options.

25. Receive feedback about deficiencies
arriZfect job performance.

26. Receive feedback about deficiencies
in bsaic skills.

27. Receive feedback about deficiencies
ETZEE habits.
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THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.



VOCATIONAL EDUCATION GRADUATE SAMPLE

A pool of 105 recently employed (in the field for which they were trained)

secondary vocational education students who completed programs over the

1984 1985 years was identified within Larimer County, Colorado through

Larimer County Vocational Technical Center. A random sample of 30

students were surveyed. One week later, telephone calls were made

until each student was contacted directly. Follow-up mailings and

telephone contacts were made until all 30 graduates or 100% of the

sample returned the survey.

In some cases, specific questions were not answered as indicated within

the "Total Responses" column.
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OCATIONAL COUNSELING STRATEGIES
VOCATIONAL EDUCATION GRADUATES

Place a. (X) in the boX which indicates the amount of help this activity
would be in helping vocational students obtain employment.

SAMPLE SIZE 30

(100% RETURN)

Students:

1. lets an actual or practice job
WI 4W.

2. Talk with workers, in jobs related to
alistmdent's program, about how they
-coma to be, in their jobs.

3. T with-counselor/teacher about how
goals, interests and abilities

relate. to jobs.

4. Discuss,. in class, jobs related to what
airigee Studying.

5. Tour alocal industry /business to
aiiive'various jobs related to their
class/prOgra0.

6. Attend a "job fair" or-"career day"
iUre workere/employers talk about jobs.

7. Are reinforded.bi parents about the
purpain-rFcational classes/programs.

8. Use COCT5 for job /employer information.

9. DamOletk a "job search skill" unit/
program (Miele') students how to find a

job.)

10. Visit a "trade show".41111110

11 Go into the- business coissunity to use
equipment:

12. Receive tutoringlarbasid-skills.

13. ComUledejob shadowing (followed/
observedworkers on site).

14. Rear iimascVbiiiiness personnel speak
out *hit:4Upinyersaxpect from students.

15. jtaceivaje*SOnai counseling about
career; .goals,..
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16. Oomoleta a formal career exploration
program (i.e., experienced based
career' education, viewed a film on
vocational education, completed a
career unit, etc.) before enrolling
in a vocational clais/program:

17. Receive occupational outlook/job
demand information about related jobs.

18. Receive,placement information abohit
recent class/progrim completers.

19. Hear presentations made by recent
-iraUatos (panels, etc.).

20: lets scam formal career assess-
ment ore enrolling in class/
program.

21. Attend a presentation by vocational
tars prior to enrolling in a
clasa/program.

22. Receive .guidance in completing a
resume.

23. Are involved in student leadership
groups/clubs (HERO, FFA, lact, etc.).

24. Are infarmed about post-secondary .
related training, options.

25. Receive feedback about deficiencies
Mrafectjob performance.

26. Receive feedback
In baste skills.

27. Receive feedback
in work habits.
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about deficiencies
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6 15 9 0 30

16 13 1 0 30

7 22 1 0 30

7 19 3 1 30

5 13 10 0 28

8 19 3 0 30

16 23 1 0 30

8 15 5 2 I 30

12 13 2 2 29

13 13 4 0 30

13 13 4 0 30

15 13 2 0 30
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THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
CONFIDENTIAlo AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.



CONCLUSIONS and RECOMMENDATIONS

The purpose of this project was to evaluate data from counselors, principals,
administrators, vocational graduates and vocational employers that would

address the following six questions:

1. What are acceptable vocational counseling strategies that

students might expect from their secondary school guidance
program?

2. How much time do guidance staffs spend on advising and
counseling for vocational education at the secondary level?

3. What vocational counseling strategies are used with students
who enroll in vocational classes/programs?

4. To what degree could vocational counseling strategies be helpful
in helping students succeed in vocational classes/programs?

5. How helpful do employers feel vocational counseling strategies
are in helping secondary vocational students become productive
workers?

6. Haw helpful do graduates feel vocational counseling strategies
were, in helping them become employable?

Examination of the data as it pertains to each of these questions provided

the following responses:

Question 1

What are acceptable vocational counseling strategies that students might
expect from their secondary school guidance program?

Answers

A list of 27 vocational counseling strategies was developed from a
review of the relevant literature, data from the National Center for
Research in Vocational Education, the National Career Development
Association, and ERIC (see page 13).

These statements were used to develop the questionnaires used to obtain

information from the counselor, principal, vocational director, employer
and secondary vocational education graduate samples.

Recommendations

1. This study represents an initial effort to gather information about

acceptable and useful strategies in the counseling and advisisg of
vocational students. The respondents saw all of the strategies that
were identified as being helpful and all were being used to some

extent. Further studies would be appropriate that would attempt to



more clearly differentiate the extent of helpfulness of these
strategies than wasaccomplished within this first effort.

2. The list of strategies can serve as a standard for evaluating the

career guidance and counseling programs within schools.

3. All counselorsintraining should be trained in each of these
strategies if vocational students are to be well served.

4. Much greater attention should be given to providing opportunities
for students to receive feedback about deficiencies that affect job
performance, basic skills and work habits.

Ouestion.2

How much time do guidance staffs spend on advising and counseling for

vocational education at the secondary level?

Answers

Data on the amount of staff time spent on advising and counseling for
vocational education was obtained by sampling secondary school
counselors. The data is summarized in the following table (see page 20,
number 3):

Percent of
Staff Time

Number of
Schools

Cumulative
Percentage

-

40+ 1 100%

30 4 97%

20 13 91%

15 11 70%

10 16 50%

05 11 22%

02 2 3%

On the average (median) counseling staffs spend 10% or Less of their
time advising and counseling vocational education enrollees. Only one

out of ten schools spend more than 30% of staff time in counseling or
advising vocational students. Seven out of ten schools spend 15% or
less of staff time in counseling or advising vocational students.

Recomiendations

1. The companion study to this investigation indicated clearly that
the personal interview was an effective and uieful tool in the
counseling of vocational students. However, it was not being used

by all schools nor with all students. The length of the interview
vas also quite short. Given the amount of staff time being devoted
to advising and counseling vocational students, these findings are
very consistent. Schools should consider increasing the time
devoted to vocational advising which would make it possible to
increase the use and effectiveness of the personal interview.
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2. Structured guidance programs may need to become more commonly
employed if more students are going to receive information about
vocational education during the pre-enrollment process.

3. Unless more counseling time is dedicated to advising and counseling
students, greater use of technology such as video and locally
developed software must be utilized to expand the dissemination of
information.

Questions 3. 4. 5. and 6 (Analyzed Together)

3. What vocational counseling strategies are used with students
who enroll in vocational classes/programs?

4. To what degree could vocational counseling strategies be helpful
in helping students succeed in vocational classes /programs?

5. How helpful do employers feel vocational counseling strategies
are in helping secondary vocational students become productive
workers?

6. How helpful do graduates feel vocational counseling strategies

were in helping them become employable?

Answers

The questionnaire, based on the vocational counseling strategies which
had been identified, provided data on [1] the extent to Which each
strategy was perceived as being used with students who enroll in
vocational courses and programs by counselors (p. 15), principals
(p. 22), and vocational directors (p. 31), and [2] the degree to which
each strategy was seen by each group as helping students succeed in
their vocational programs. Data on the helpfulness of each strategy
was obtained from a sample of employers (p. 42) and students (p. 45)
who had graduated from vocational programs.

Examination of this data revealed the following:

1. All strategies listed were seen as being used with a majority

of students in some schools.

2. No strategy was used with all students in all schools.

3. Some strategies were seen as being used by a larger percent of
the respondent groups than other strategies. There was marked,
similarity across the three respondent groups as to the most
used and least used strategies.

4. The post used strategies as reported by the counselors, princi-
pals, and vocational directors were also seen as the most hely-

5. Counselors, principals and vocational directors saw most of the

strategies as helpful providing little variability on this
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dimension. Those strategies least used were seen as least,
helpful.

6. Employers and students provided more variability as to the
helpfulness of the strategies.

7. Employers generally, and students to a lesser extent, saw those

strategies perceived by the counselors, principals and
vocational directors as being most used as also being most,
helpful. Also those strategies perceived as least used were
generally seen as least helpful.

All of the strategies listed in the questionnaire were perceived by
a large majority of the respondents in all groups as being helpful.
Table A (see following page) highlights these strategies that were
preceived as being most or least helpful even though the overall rank
ings of most strategies vas very high. This summary table provides
the following breakdown by respondent groups:

A. MOST USED strategies reported as being used with 50% or more of

the students enrolled in vocational courses by 70% or
more for the counselor, principal and vocational
director groups..

B. LEAST USED strategies reported as being used with 25% or less of
enrolled students by 30% or more of the respondents in
these same three groups.

C. MOST HELPFUL strategies repqrted as helpful by 90% or more of the
individuals in each sample.

D. LEAST HELPFUL strategies reported as being of little or no help

by 10% or more of the counselors, principals and
vocational directors and by 20% or more of the
employers and students.

Question 3

What vocational counseling strategies are used with students who enroll
in vocational classes /programs?

Answers

The summary data indicates that all strategies are used by some schools
with. some students. No strategy is used by all schools. However, some
strategies are perceived as being used to a greater extent than others.

Counselors, principals and vocational directors all saw the following
five strategies as being used with a majority of vocational students.

# 3 aa with counselor/teacher about how their goals, interests
and abilities relate to jobs.

# 4 Discuss, in class, jobs related to what they were studying.
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TABLE A

SUMMARY BY NUMBER

- MOST and LEAST USED STRATEGIES -
MOST and LEAST HELPFUL STRATEGIES -

CATEGORY COUNSELORS PRINCIPALS VOC.DIRECTORS EMPLOYERS

MAJORITY
OF GROUPS

GRADUATES I REPORTED

MOST 3 4 15 1 3 4 15 1 3 4 15 1 3 4 15

USED 24 25 26 27 22 24 25 26 22 24 27 24 25 26 27

H 27

LEAST 10 11 12 13 10 11 12 13 10 12 13 19 10 12 13 19

USED 18 19 19

MOST 3 4 15 1 3 4 15 1 3 4 15 3 5 7 9 1 4 5 1 3 4 15

HELPFUL 24 25 26 27 22 24 25 26 22 24 27 15 17 20 22 13 14 17 22 24 25 26

27 25 26 27 18 21 22 27 27

LEAST 10 11 12 13 6 7 8 10 6 8 10 11 2 8 10 11 , 3 6 7 6 8 10 11

HELPFUL 19 21 23 11 12 13 16 13 17 18 19 13 16 18 23 I 10 15 16 13 16 18 23

18 19 20 23 23 24 I 20 23

CONSENSUS OF
1 ALL GROUPS
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#15 Receive personal counseling about career goals.

#24 Are informed about postsecondary related training options.

#27 Receive feedback about deficiencies in work habits.

The following four strategies were seen by all three groups as being the

least used.

#10 Visit a "trade show."

#12 Receive tutoring in basic skills.

#13 Complete job shadowing (followed/observed workers onsite).

#19 Rear, presentations made by recent graduates (panels, etc.).

Question 4

To what degree could vocational counseling strategies be helpful in
helping students succeed in vocational classes/programs?

Answers

All strategies were seen by the counselors, principals and vocational

directors as being helpful. Employers and students were more discrim
inating. Employees and students gmnerally agreed with the other three
groups in their perception of which strategies were the most and least
helpful, but the students provided three maiked exceptions.

.# 3 Talk with counselor/teacher about how their goals,

interests and abilities relate to jobs.

#15 Receive personal counseling about career goals.

These two strategies were perceived by the other four groups of

respondents as being among the most used and the most helpful. Thirty
percent or more of the students included them in the categories of
little or no help.

#13 Complete job shadowing (followed/observed workers onsite)

was seen by the students as being one of the moat helpful while the

other four groups included it among the least helpful.

Questions 5 and 6

5. How helpful do employers feel vocational counseling strategies
are in helping secondary vocational students become productive
workers?

6. How helpful do graduates feel vocational counseling strategies
were in helping them become employable?



It is clear that both groups perceived many of the listed strategies as
helpful to the success of vocational students to become productive
workers and to become employable. Those strategies seen as helpful by
90% or more of the individuals in each of these groups are included in
the summary table. Those seen as being of little or no help by 30% or
more of both groups are also presented in the summary table.

It is interesting to note that strategies #3, 7, 15 and 20 are included

within the employers' list of most helpful in producing productive
employees and in the graduates' strategies list of least helpful in
obtaining employment. For employers, strategies #13 and 18 fall in the
category.defined as least helpful in producing productive employees, but
for the graduates, they fall in the category of most helpful in obtain-
ing employment. It is also interesting to note that the other three
education related groups share perceptions more with the employers than
with the students.

Recommendations (For Gtoup of 3; 4, 5, and 6)

While all of the strategies that were identified were seen as helpful

and were regularly used, there was still some differences in perception.
It would seem appropriate to consider those strategies identified by a
consensus of all groups for- regular use in advising and counseling

vocational students. Also additional study should be made of the possi-
ble difference in perception of what is helpful between the students and
the other groups. Careful attention should also be given to the clear
response by the employers that "feedback about deficiencies in basic
skills, work habits and employability skills" needs to be an integral
part of the advising process.
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